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Junior Aviators Youth Hockey Progressive Discipline Policy
Purpose
This policy establishes a fair and consistent approach to addressing misconduct by players, parents, coaches, officials, and any other participants part of the Junior Aviators membership while allowing opportunities for improvement. It also incorporates USA Hockey’s Code of Conduct and ensures compliance with Bylaw 10 for serious violations.
Scope
Applies to all members, volunteers, and participants in USA Hockey-sanctioned activities under this organization’s jurisdiction.
General Principles
Fair Process: All disciplinary actions will follow USA Hockey’s Bylaw 10 procedures when suspension or other serious discipline is considered.
Progressive Steps: Discipline will generally progress through stages unless the misconduct is severe enough to warrant immediate suspension or termination.
Opportunity for improvement will be first option unless first offense is serious enough to not warrant corrective action.  Attempt to focus on correction, not punishment.
Documentation: Each step will be documented and retained for reference.
Steps of Progressive Discipline
Step 1 – Verbal Warning: Used for minor infractions (e.g., unsportsmanlike language, tardiness). Coach or team official, or member of board of directors, if necessary, explains the issue and expectations for improvement. Documented internally.
Step 2 – Written Warning: Issued for repeated minor infractions or a single moderate violation (e.g., disrespect toward officials, minor safety violations). Includes description of misconduct, corrective action required and notice of further consequences.  Written warning filed with Board of Directors.
Step 3 – Suspension from all USA Hockey sanction activities (with Hearing under Bylaw 10): For serious misconduct (e.g., physical altercations, harassment, abuse of officials, violation of SafeSport policies, suspension will be immediate without step #1 and step #2). Procedure: Individual to be notified of suspension by President of the association and offer of hearing within 30 days by a committee of at least three impartial members. Minimum 7-day notice of hearing with details of allegations and potential consequences. Opportunity for the accused to present evidence and have witnesses. Suspension remains in effect until decision is rendered. Appeals follow USA Hockey’s appeal process.
Step 4 – Termination of Membership: For egregious or repeated violations after prior discipline. Must follow Bylaw 10 hearing and appeal procedures.
Immediate Action for Severe Misconduct
Allegations of sexual misconduct or child abuse must be reported immediately to law enforcement and the U.S. Center for SafeSport. These cases are outside USA Hockey’s disciplinary process until SafeSport declines jurisdiction.
Examples of Misconduct
Unsportsmanlike conduct
Abuse of officials
Fighting or physical violence
Harassment or bullying
Violation of SafeSport policies
Criminal activity related to hockey participation


Progressive Discipline Flowchart
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