






























Just as a reminder, the new season is open for business and I encourage everyone, sooner rather than 
later, to complete their background screening IF it is set to expire this year (08/31/2019).  Please check 
the web site for the expiration date. 
  
Contrary to previous statements, for those people that completed the SafeSport Training last season, with 
the anticipation of it being valid for 2 (two) season - good news - it is still good for this season.  The 
USOC has accepted the training provided last year to again be valid for this coming season.  What does 
that mean?  That means if you completed the SafeSport Training during the 2018-2019 season, your 
training is valid through 08/31/2020.  That means you will not have to take the refresher training until after 
04/01/2020 but before 08/31/2020.  If your SafeSport Training was previously set to expire this season, 
08/31/2019 - you will have to complete the refresher training prior to 08/31/2019. 
  
After this year everyone will be required to complete the refresher SafeSport Training ever year. 
  
Herb... 

 



Bylaw and Policy Committee Report 
May 2019 AAHA Meeting 

Prepared By:  Sherri Koshiol 
Date:  May 6, 2019 

 

 

Approved policy and bylaw changes from the March 2019 meeting were incorporated 

into the documents and uploaded to the website. 

___________________________________________________________________ 

 

Vote: Conflicts of Interest Policy 

(Tabled at March meeting, the version shown below is what was previously 

proposed in February) 

25.0 Conflicts of Interest Policy 

25.1 While conflicts of interest are not prohibited, they must be duly 

considered by AAHA. This Conflicts of Interest Policy (this “Policy”) is 
intended to help: directors, officers, employees, members of councils, 

committees, and similar bodies; and other certain other persons identify 
situations that present possible conflicts of interest and to provide AAHA 
with procedures whereby potential conflicts of interest may be reviewed.  

25.2 Conflicts of interest exist where an individual’s activities or relationships 

present: the potential for improper personal gain or advantage; or an 
adverse effect on the interests of AAHA. It is impossible to list every 

circumstance giving rise to a conflict of interest; however, this Policy will 
serve as a guide to the types of circumstances that create conflicts of 
interest. Because the nature of the business of AAHA requires great 

public respect for, and trust in, the reputation and integrity of AAHA, and 
because AAHA operates in the public spotlight, AAHA is expected to 

conduct its affairs in a manner consistent with high ethical principles. 
AAHA correspondingly requires Responsible Persons (as defined below) 

to act in the same manner. 

25.3 It is recognized that many persons serving in paid, volunteer, and other 
roles with AAHA may also have volunteer, employment, management, 
ownership, and other relationships with other entities involved in hockey 

and related activities that may give rise to fiduciary and similar 
obligations to those other third parties. Ordinarily, a Responsible Person’s 

obligations to AAHA and a third party are not in conflict; however, when 
Conflicts of Interest arise, a Responsible Person may also have a duty to 
AAHA. If a Conflict exists, then the Responsible Person must recuse 

themselves from involvement in the matter as more fully set forth in 
Section 25.6 below. This Policy is intended to preserve the integrity of 

decisions and actions taken by AAHA while recognizing that Conflicts of 
Interest may arise. 

25.4 Definitions. As used in this Policy, the following capitalized terms shall 

have the meanings indicated. 



 “Agent” refers to a person serving as a director, officer, agent, 
partner, associate, trustee, personal representative, receiver, 

guardian, custodian, conservator or other legal representative 
of an entity or individual. 

 “Board” is the Board of Directors of AAHA. 

 “Control” exists if an entity or individual either (i) owns, 

directly or indirectly, at least fifty percent (50%) of the equity 
ownership of another entity, or (ii) has the right, directly or 

indirectly, to direct or cause the direction of the management 
and policies of another entity, whether through the ownership 
of voting interests, by contract, or otherwise. 

 “Family Member” is a spouse, parent, child or a spouse of a 

child, brother, sister or spouse of a brother or sister, of a 
Responsible Person. 

 “Related Organization” is an entity that controls, is 

controlled by, or is under common control with AAHA, including 
but not limited to Member Organizations. 

 “Responsible Person” is any person who holds one or more 

of the following positions with AAHA or a Related Organization: 
any member of the Board of Directors (including both voting 
and nonvoting members); officer; member of a council, 

committee, or similar body; member of the AAHA staff; 
member of a task force or other similar ad hoc committee; 

member of a hearing or appeal panel regarding a disciplinary 
matter, or any other person determined by the Board of 
Directors to be subject to this Policy. 

 “Transaction” is any contract, transaction, agreement, or 
relationship involving the sale or purchase of goods, services, 
or rights of any kind, the providing or receipt of a grant or loan, 

or the establishment of any other financial relationship with 
AAHA or a Related Organization. 

25.5 Existence of a Conflict of Interest.  

 A “Conflict of Interest” or “Conflict” exists when a Responsible Person’s 

activities or interests, whether direct or indirect, materially interfere 
with, influence, or have the potential to materially interfere with or 

influence, his or her responsibilities on behalf of, or owed to, AAHA, or to 
otherwise undermine the interests of AAHA. For example, where a 
Responsible Person has a financial interest, directly or indirectly, in a 

Transaction, the potential for a Conflict of Interest exists. This definition 
of Conflict of Interest is intended to be interpreted broadly because the 

appearance of impropriety can be just as damaging as actual 
impropriety. Therefore, a Conflict of Interest exists whenever the public 
may reasonably infer from the circumstances that there is or could be 

such a conflict. Conflicts of Interest include, without limitation, the 
following types of circumstances and related examples, which are 



presented for illustration purposes and are not intended to be an 
exhaustive list of all potential Conflicts of Interest: 

25.5.1 When AAHA is considering entering into a Transaction with a 

Responsible Person or Family Member. 

 Example: Approval of the Board is sought for an agreement 
for the provision of consulting services by a director of 

Organization. 

25.5.2 When AAHA is considering entering into a Transaction with an 
entity (other than a Related Organization) or individual in which 

a Responsible Person or Family Member has a financial interest 
or is an Agent. 

 Example: Approval of the Finance Committee of AAHA is 

sought for a banking relationship with a company of which an 
AAHA director is the Vice President. 

25.5.3 When a Responsible Person engages in activities competing 
with AAHA or a Related Organization, including in the provision 

of services for, or in any other transaction or arrangement with, 
a third party. 

 Example: An officer of AAHA agrees with a national governing 

body other than USA Hockey to promote the other national 
governing body in negotiations with potential sponsors or 

licensees. 

25.5.4 When a Responsible Person has a financial interest in an entity 
or individual that competes with AAHA or a Related 
Organization, including in the provision of services for, or in 

any other transaction or arrangement with, a third party. 

 Example: The spouse of an officer of AAHA works for or is an 
investor in a company that competes with AAHA or a Related 

Organization, or in a company that provides services to a 
company that competes with AAHA or a Related Organization. 

25.5.5 When a Responsible Person accepts gifts, excessive 

entertainment or other favors from any individual or entity that 
does, or is seeking to do, business with AAHA or a Related 
Organization, if it might be concluded that such action was 

intended to influence or might influence the Responsible Person 
in his or her duties to AAHA. This does not preclude the 

acceptance of items of nominal or insignificant value that are 
clearly tokens of respect or friendship and not related to any 
actual or potential transaction or activity of AAHA or a Related 

Organization. 

 Example: The chair of the Finance Committee of AAHA is 
offered free use of a lake home belonging to the President of 

an organization that has a financial proposal under review by 
AAHA. 



25.5.6 When a Responsible Person has a financial interest, or is an 
Agent of, an organization that is reasonably likely to be 

impacted (financially or otherwise) by an action or decision 
made by the Responsible Person in his or her capacity acting 

on behalf of AAHA. 

 Example: A committee member who works for a league, 
program or other organization is called upon to vote or make a 

decision on a matter materially impacting the league, program 
or other organization. 

 Example: A director working or volunteering for a Tier I 
program serves on a committee for determining whether to 

grant Tier I status to competing programs. 

25.5.7 When a Responsible Person’s activities or interests, whether 
direct or indirect, interfere with, influence, or have the potential 

to interfere with or influence his or her responsibilities on behalf 
of AAHA or undermine the interests of AAHA. 

 Example: A director has a significant client that owns or 

operates a facility being considered as the host of an AAHA 
event. 

 Example: An officer serves on a hearing panel or appeal panel 
involving discipline against a member of the officer’s program. 

25.6 Policy and Procedure. The procedures in this Section are designed to 
help Responsible Persons identify situations that present potential 
Conflicts of Interest and to provide AAHA with a procedure for 

independent review and, when appropriate, approval of a circumstance 
in which a Responsible Person has or may have a Conflict of Interest. 

The policy is intended to comply with the procedure prescribed in the 
Arizona Non-Profit Corporation Act, A.R.S. § 10-3864, which governs 
conflicts of interest for directors and officers of nonprofit corporations. 

25.6.1 Reporting Conflicts of Interest. Prior to Board, Executive 

Committee, or other action on a matter involving a Conflict of 
Interest (including any decision or any Transaction), a 

Responsible Person who believes he or she has a Conflict of 
Interest shall disclose all facts material to the Conflict of 
Interest as follows: 

1. In the case of Board or Executive Committee action, to 
the President;  

2. In the case of action by a council, committee, task force, 
other ad hoc committee, or hearing or appeal panel, to 

the applicable chair (for example, a member of a 
Committee who believes that he or she has a Conflict of 

Interest shall report the matter to the chair of the 
committee); or 

3. In the case of action by AAHA staff, to the President. 



Such disclosure shall be made by the person with the Conflict 

prior to or at the meeting. To aid in the process of identifying 

and reporting Conflicts, Responsible Persons shall submit a 

Conflict of Interest Statement to the President on an annual 

basis. 

The individual to whom the disclosure is made shall report the 

disclosure at the meeting prior to consideration of the matter 

involving the Conflict, and the disclosure shall be reflected in 

the minutes of the meeting. If the person having the Conflict 

of Interest is the President, then the required disclosure shall 

be made to, and the required report shall be made by, a Vice 

President or another officer. 

For any other Conflicts of Interest not described above, the 

Responsible Person who believes he or she may have a Conflict 

of Interest shall disclose to the President the facts relating to 

the potential Conflict of Interest. 

A Responsible Person with a Conflict of Interest shall refrain 

from any action that may affect AAHA’s participation in the 

subject Transaction or other decision or action of AAHA, and 

such Responsible Person shall not attempt to exert his or her 

personal influence regarding the matter. 

Individuals or bodies of AAHA with questions about procedures 

for disclosure and review of Conflicts of Interest may seek 

advice from designated legal counsel for AAHA, who may 

answer such question or refer such question to a member of 

AAHA or other designee. 

25.6.2 Unreported Conflicts of Interest. At the direction of the 

President or designated legal counsel for AAHA, AAHA may 
review any matter to be considered by the Board, or a council, 
committee, task force, other ad hoc committee, hearing or 

appeal panel, or other body of AAHA, to determine whether a 
Responsible Person has a Conflict of Interest, and if it is 

determined that a Conflict exists the procedures herein shall 
apply. 

25.6.3 Review of Conflicted Transactions. For matters in which a 
Responsible Person has a Conflict of Interest, the Board, 

Executive Committee, council, committee, task force, other ad 
hoc committee, hearing or appeal panel, or other body of 

AAHA, as applicable, shall review each Conflict of Interest that 
is reported to it, and may approve the matter if the material 

facts as to the matter and the Conflict of Interest are fully 
disclosed or known to the body considering the matter, and the 
body approves the matter in good faith by the affirmative vote 

(without counting the person(s) with the Conflict) of a majority 
of the disinterested members of the body at the meeting, even 

though the disinterested members constitute less than a 
quorum for such meeting. 



25.7 A Responsible Person who believes he or she has a Conflict of Interest 
may participate in the body’s discussion of the matter if they have 

disclosed the material facts related to the Conflict and all parties related 
to the subject of the matter are present or represented; provided 

however, the chair of the body considering the matter may provide an 
opportunity for the body to discuss the matter without the person with 
the Conflict of Interest present. The person with a Conflict of Interest 

may not vote on the subject matter. The chair has the power to require 
the interested person to leave the room while the vote is taken and/or 

during deliberations. 

25.8 The minutes of the meeting of the body reviewing a Conflict of Interest 
and making a decision on the underlying matter shall reflect (1) the 

matter under consideration, (2) the Responsible Person with a Conflict of 
Interest, (3) the Responsible Person’s ineligibility to vote and/or absence 
from the meeting during any discussion or vote, and (4) the decision of 

the body on the matter under consideration. 

25.9 For all other Conflicts of Interest, the President shall determine whether 
the Conflict of Interest should be reported to or acted on by the Board or 

other body of AAHA. The President may also determine whether review 
and resolution of a Conflict of Interest should be handled by another 
party or body of AAHA, including a special committee designated by the 

President. In each case, the President may direct and address review and 
resolution of the matter in the President’s discretion, and shall make a 

written record of the disclosure of the Conflict of Interest and related 
decision on referral of the matter. 

25.10 Questions:  If it is not clear whether a Conflict of Interest exists, then a 

Responsible Person with a potential Conflict should err on the side of 
caution and transparency.  



AAHA Coaching report for May 17th 2019. 

 

All clinics levels 1-3 are online and available for registration. 

 

Tucson and Flagstaff will be considered for levels based upon request and numbers guaranteed. 

 

The level 4 is a go and registration for that will be open very soon. Dates are September 6-8 and the 

Phoenix area location will be determined but most likely the U of PHX Tempe campus. 

 

Instructor training will be in Denver August 16-18 and Jim and Justin Rogers have been requested to and 

will attend. 

 

Faithfully submitted, 

 

Larry Gibson 

AZCEP 602-573-7400 



Arizona Amateur Hockey Association 

Disciplinary Report 

May 2019 

 

The Discipline Committee met on Tuesday March 26th and Wednesday April 17th. 

 

March 26, 2019 – 3 hearings 

1. A player from the Arcadia Adult League received a match penalty for a 615 (c), helmet removed 

during altercation.  The player (a goalie) took exception to another player being pushed into 

him.  He pursued the player taking his own helmet/mask off and dropping it on the ice.  The 

officials separated the players before anything happened.  The player received a 4 week 

suspension. 

2. A player from the Arcadia Adult League received a match penalty for a 622 (b), holding 

opponent’s facemask.  During a scrum in front of the net the player grabbed his opponent by 

the facemask and would not let go.  After repeatedly being told to let go by the officials the 

player finally did.  The player received a 4 week suspension. 

3. A player in the Scottsdale Adult League received a match penalty for a 601 (f1), deliberate 

physical assault to a game official.  The player received a misconduct earlier in the game after 

being verbally abusive to the scorekeeper.  In the third period as the official was reporting a 

penalty, the player came over to the scorekeeper’s bench and from behind hit the official in the 

head knocking off his helmet.  The official issued a match penalty and as the player was skating 

off the ice came to the official and made a spearing motion towards his crotch.  It was not 

known whether or not he made contact.  The player did not show for his hearing.  The 

Committee viewed a video that clearly showed the player knocking off the helmet and making 

the spearing motion.  After much discussion the Committee determined that the player receives 

an 18 month suspension.  He is eligible to return to play on September 1, 2020. 

 

April 17, 2019 – 1 hearing 

1. A player from the Arcadia Adult League received a match penalty for a 615 (c), helmet removed 

during an altercation.  During an altercation and after pushing back and forth, the player 

retaliated by ripping off the helmet of the other player.  The player received a 4 week 

suspension. 

 

 

This concludes my report for April 2019. 

 

Respectfully, 

Bruce Urban, Disciplinary Committee Chair 



AHRA Officiating Report 

Highlights: 

2018-2019 Season Game Summary 

Youth House 1,419 

Youth Travel 2,509 

Adult 5,400 

ACHA 105 

Total Games 9,433 

 

AHRA Updates 

• AHRA Operating Agreement Created to cover AHRA policies  

• Supervised Officials in April 12, total for this season 154 

• First Annual AHRA End of Year BBQ held on 5/4 /19 

• Bobby Chan presented with the Dean Blixt Memorial Official of the Year Award  

• Annual Off-site meeting scheduled for 5/19/19 

 



USA Hockey Officiating Report 
May 2019 

Submitted by Bryan D. Eisentraut 
 
 
Registration Summary and Comparison 
 

2018-19 USA Hockey Officials Registration Data as of 5/3/2019               
 2018-19      2017-18 (End of Season) 

 Complete Incomplete TOTAL        Complete Incomplete TOTAL 

Level 1 95 44 139       Level 1 104 38 142 

Level 2 70 8 78       Level 2 74 8 85 

Level 3 67 5 72       Level 3 57 1 58 

Level 4 6 1 7       Level 4 3 0 3 

 238 58         238 47  

 296        285   
 
 

 
Seminars for 2019-20 Season 

- July 13 (Peoria) 
 - Levels 1, 2, and 3 
- August 10 (Gilbert) 
 - Levels 1, 2, and 3 
- August 17 (Tempe) 
 - Levels 1, 2, and 3 
- Early September (Flagstaff) 
 - Levels 1, 2, and 3 
- Late September or Early October (Tucson) 
 - Levels 1, 2, and 3 
- Date and Location TBD 
 - Levels, 1, 2, and 3 Female Specific seminar 
  



 

 
 
 
 
AAHA Meeting  
May 14, 2019 
 
 
 
 
Adult Hockey  Report  

 
Coyotes Summer Classic Adult tournament is scheduled for June 21-23, 2019. 
36 teams – sold out. Possible cross-ice womens division – tbd. All details including schedule, 
rosters, tees, banners, etc will be completed in May. 
 
New Adult LTPH program called Growlers is in the works. Pilot program will be at Oceanside 
and then expanded to other rinks. USA Hockey provided 11 sets of gear already and Coyotes 
will provide substantial funding for more sets of gear. More details coming.  
 
AAHA/AHRA Officials Committee Report 
 
In collaboration with AHRA the committee is working on the following: 
 
Scorekeeper accountability: Committee is specifying minimum requirements for an acceptable 
scoresheet.  
 
Terms and conditions: In addition to the AHRA Rate sheet AHRA is working on a 
“terms/conditions” sheet that specifies how certain situations like “no-shows” are invoiced and 
how officials are held accountable for creating these situations.  
 
Reckell and I met with AHRA on 4/22. An operating agreement draft has been created. Needs 
more work, will present to board asap.  
 
 
--Adam Mims 
 
 





ARIZONA COYOTES REPORT 

 

- We have started to contact potential Rink Liaisons for Kachinas. If you are interested, please let 

us know 

- IGF Future; Potential ideas from the committee 

- Potentially having Monthly Try Hockey Free and Jamborees (different ages), thoughts? 



ARIZONA HOCKEY REFEREE ASSOCIATION 
OPERATING AGREEMENT WITH AAHA 

 
ARIZONA HOCKEY REFEREE ASSOCIATION (AHRA) is the AAHA approved provider of officials for 
all USA Hockey Sanctioned Ice Hockey Games in the State of Arizona.  This agreement outlines 
the policies of the AHRA and the expectations of the Teams/Organizations that services are 
provided for by the AHRA.  
 

Scheduling Guidelines 
 

1) Teams/Organizations should submit all game requests to the designated Scheduler for 
the rink where the game will be played.  Game request should be sent via email and 
preferably in an excel spreadsheet format. 

2) AHRA will provide Login Credentials for all Teams/Organizations to our scheduling 
software Arbitersports.com, this will allow all Teams/Organization to verify that their 
games have been scheduled.  

3) 48-hour rule for cancelling and requesting officials/scorekeepers 
a. All game requests submitted with the 48 hours of the game start will be assessed 

an extra fee of $10 per official request 
b. All games cancelled within 48 hours of the game start will be invoiced for the full 

game fee. Games cancelled due to circumstances out of the control of the Teams 
will not be subject to this provision.  State Playoff “if Needed” games are except 
from this provision. 

4) Invoicing and payment terms 
a. AHRA will invoice games on the first business day of the following month for the 

prior months games. 
b. Payees will have 10 calendar days to provide payment for the games invoiced 
c. Invoices paid after the 10 calendar days may be subject to $25 or 5% (whichever 

is greater) late fee. 
5) No-show and tardiness policy as it relates to invoicing 

a. Team/Organizations will only be invoiced for the number of officials that are 
present and work the games 

6) Failure to schedule officials for a game. 
a. If due to error by the AHRA scheduling staff there are no officials for a requested 

game the AHRA will provide the Team/Organization with an invoice credit for the 
cost of the officials to allow for the game to be played at a future date. 

 
Training and Development 

 
1) Evaluations for officials 

a. AHRA has done over 140 Evaluation this past season  
2) Training and continuing education  

a. The AHRA will continue with our current focus on training and development of 
officials at all levels utilizing all resources at our disposal 



b. AHRA provides Rule book review session throughout the season 
c. AHRA provides On-Ice Shadowing sessions throughout the season 
d. AHRA publishes a monthly newsletter for officials covering various training topics 

and updating officials of trends in the game. 
e. AHRA maintains a Facebook group that is another path to provide rule 

information and news that impacts hockey officials 
f. Supplemental training will be implemented as needed if a unique incident or 

deficiency trend creates the need 
g. AHRA has a scholarship program to provide additional training opportunities for 

our officials.  
 

Miscellaneous  
 

1) AHRA representative on AAHA Disciplinary Committee 
2) Pre and post tournament meetings at request of either party 

 
Scorekeepers 

 
As mandated by the AAHA we will continue to provide scorekeepers for all youth levels in 
Arizona and those Adult leagues that request it.   
 

1) Comprehensive training including signed acceptance that they have read and 
understand scorekeeper’s training handbook including addressing the following issues 
that lead to the most common complaint – distracted scorekeepers 
a) Phone use for purposes not related to scorekeeper duties is prohibited 
b) Reading books or other non-scorekeeper literature is prohibited 
c) Friends or other non-game related people in the scorekeeper box is prohibited 

 
 

2) Acceptable scoresheet conditions 
a) Legibly written 
b) All applicable boxes completed 
c) Reviewed and signed by officials and scorekeeper after each game 
d) Major penalty/ Game Misconduct penalty write-up on back if applicable 

 
 

 
 
 
 
 
 



Kachina Hockey  
 
 
Our representative will be Jennifer Triant.  
  
The Arizona Kachinas Board and I would like to submit a request for AKHA to become the exclusive Tier 
II girls association for the 2019-2020 season. Our goal is to provide each player in our association with 
the best coaching, experience and opportunity. Allowing them to compete at the USA Hockey District 
and National Tournaments will only prove to enhance each of those goals. Our long term vision has 
always been to become a Tier association with the understanding that this wouldn’t be possible during 
our first season as long as Lady Coyotes was in existence. Now that the opportunity to become Tier a 
year earlier than we expected has arisen, we have all agreed that the decision is simple and aligns with 
our mission to sustainably grow girls hockey. 
  
Please consider the Arizona Kachinas Hockey Association as the only Tier II girls association for next 
season and hopefully for many years to come. We will represent Arizona proudly. 
 
 
In addition to discussing the Tier Status, we would also like to discuss the following rules: 
  

10.9.8 A House/Rec travel team shall not be permitted to have a “taxi” squad or players that are 
“practice players” or not actively rostered. 

1. This policy will not apply to AHSHA (high school hockey). 

  
One of our hopes is to have our girls practice once per week with boys teams across the Valley to create 
a sustainable option and partnership between the boys associations and us. The reality is we cannot 
provide as much ice as boys programs get. Therefore to provide them an equal opportunity for 
development, we would like to discuss this policy. 
  
We also would like to discuss the policy that states that all teams MUST play in the AZYHL or High 
School. We really would prefer not to do this for 19U and 16U girls if possible. If nothing else, we would 
like to have the opportunity to discuss. If our home and home weekends with Southwestern teams 
works out, we wont need the AZYHL for games. However, we won’t know that until June or July. 
 


