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Oregon Soccer Association Board Meeting 
RCI Commons, June 19, 2008 

7:45 pm 
 
Present: Johnston, Hallinan, Christensen, Rice, Tolly, Odorico, Neidhart, Johnson, 
Roemer 
 
Absent: Roskos, Frankson 
 
 
 

1. Approval of Board Minutes –A motion was made to approve meeting minutes 
of May 2008 Board meeting with edits to change name of person referred to in 
item 2 to British Challenger coach. Vote: 7-yea; 0-nay (Roemer and Tolly not 
present). Motion passed. 

 
2. Classic Teams Update – John Rice provided an update of the Classic team 

tryouts and roster allocation.  There will be a total of 10 Classic teams next year, 
up from 7 this current year. The following teams were set: U11 mixed (2 teams), 
U11 girls (1), U12 mixed (1), U12 girls (2), U13 mixed (1), U13 girls (1), U14 
mixed (1), and U14 girls (1).   Mark Lowe accepted an offer to coach the Fusion.  
The remaining 9 teams will be coached by 2 British Challenger (BC) coaches: 5 
teams for one, and 4 teams for the other. John and Christine will be 
communicating with BC and Alex Wake to establish contracts and select 
candidates to be assigned to these teams.   

A suggestion was made that a female coach may be desirable to coach some 
or all of the girl’s teams, if a female coach of a high caliber was available. Alex 
said he would consider this and look into available female coaches.  Nick 
Brown’s opinion and those opinions voiced by other Board members somewhat 
familiar with the organization suggested that the female coaches BC generally 
employs are lesser trained coaches that are usually assigned to camps with young 
players.  

Options for housing and transportation of two coaches were discussed and 
considered. Christine said she will contact the Shue’s for apartment availability 
and John R. will begin to investigate apartment costs and apartment availability in 
the area. The possibility that both coaches could stay at the Shue’s was discussed, 
however, the size of the apartment and the possibility of opposite gender coaches 
may make this option less likely.  

The effectiveness of the Classic team tryouts was brought up for discussion. It 
was felt that this process could have gone smoother this year and efforts will be 
made next year to improve the efficiency of the evaluation process with the goal 
of improving the consistency of rankings from one evaluator to another. Last year, 
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Bote Talsma, the Winning Mood coach, helped out enormously in this process 
and he knew most of the players very well.  However, this year the BC coach was 
felt to be uninterested and/or not fully committed to assisting in the Tryouts, 
although he did participate.  Issues with this year’s tryouts primarily revolved 
around significant discrepancies in the rankings by the 3 evaluators in some cases, 
which was thought to arise from having a large number of players to evaluate that 
many of the evaluators had not seen before.  Also, there was felt to be   
inconsistency and questionable usefulness of the drills/exercises the players were 
asked to perform.  After some discussion as to how to improve the efficiency and 
effectiveness of the process, it was decided first to begin the organization for the 
event in January/February and set the date well in advance.  It was also agreed 
that it would be useful to establish a list of drills ahead of time that would be used 
for each group (can be age specific) to maintain consistency within age groups 
and from year to year. Finally, it was suggested to separate the tasks of running 
the drills and doing the evaluations, so that evaluators can concentrate on 
performing their task of evaluating and other volunteers would be used to direct 
the players through the drills.  Given that some players may be “off  their game” 
that day, it was also felt that OSA should give more weight to the opinions of the 
current season coaches in the ranking process, which could be incorporated via an 
informal survey during the season.  

 
3. Field Maintenance – Christine and Jim reported on plans for field maintenance 

work.  Christine had contacted Ron Novinska and Doug Durien in order to get a 
bid to contract this work.  In general, the board felt contracting this out would be 
the most efficient and reliable method for accomplishing a significant amount of 
field work in a professional manner this coming year and on an ongoing basis 
with the overall goal of improving field conditions and the ability of the fields to 
handle heavy rains, dry spells, and intense play. OSA was prepared to commit an 
amount annually, representing a long term investment to meet these goals.  It was 
also suggested that OSA could partner with the Baseball association to share 
costs.  An alternate bid from Messner Landscaping was also going to be pursued.  
Other issues that were discussed: options for resting some fields, whether or not it 
would be possible to use weed control and what type, and whether to do all fields 
at once or several each year. 

 
4. Uniforms – Bob brought up for information that OSA was seeking a quote from 

Sports Products to provide uniforms for Recreational and Classic teams this year. 
The other possible vendor is Middleton Cycle and Fitness.  After obtaining a 
quotes/bids, a date will be chosen for Uniform Trial/Order night. Justin obtained 
sponsorship for Tournament jerseys for 6 teams. These jerseys will be reused by 
the U9-U10 in house combined teams each year in the tournament.  Sponsorship 
helped subsidize the cost to the club. 

 
5. Picture Day – Fall 2008.  Jim set the date for picture day tentatively for the 

second weekend of September.  Vendor options include VIP, as previously. He 
will look into the possibility of other options including Todd Photography. 
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6. U7 Commissioner –Cheryl Fanning was nominated for U7 Commissioner. A 

vote was taken to accept the nomination and approve her election.  Vote-9 yea, 0-
nay.  Approved. 

 
7. Registrations – Registrations have been open since May 1.  Denise recently sent 

out 2 email reminders. We are anticipating some late registrants.  It was decided 
that increased attention would be made to advertise registration deadlines via cost 
efficient methods next year.  These might include but would not be limited to ads 
in the Oregon observer, flyers, etc. in the early Spring. 

 
8. Miscellaneous – Bob reported that he would like to pass on the task of the referee 

assigning responsibility to another individual and that he is working on 
identifying that person. Soccer bucks distributions will be made over the next 
month or two. 

 
9. A motion was made to pay Art $300 for volunteering to take on U14 Rec A and 

Rookie league coaching responsibilities this past year. Vote: 8-yea, 0-nay      
(Roemer not present). Passed. 

 
10. A motion was made to pay $50 per session to each volunteer coach who assisted 

in the Classic Tryouts. Vote: 8-yea, 0-nay. (Roemer not present).  Motion passed. 
 

11. Possible Director of Coaching (DOC) position – The benefits to OSA of 
establishing such a position were discussed.  It was mentioned that many clubs in 
the area have such a position, such as MYSC.  As the number of Classic teams 
continues to grow at a significant pace, having a director of coaching could ease 
the administrative burdens of the Classic commissioner.  The possibility of Danny 
Craig, the former BC coach in the Fall 2007, being interested in such a position 
was mentioned.  A time frame of Winter Spring 2009 was identified as a 
possibility. Many details would yet need to be ironed out.  On the Board’s 
positive direction, Christine offered to continue to explore this possibility.  
Christine’s discussions with BC seemed to not close the door on the possibility of 
Danny Craig independently working with us. Other issues that would need to be 
resolved include: OSA formally establishing such a position, defining 
responsibilities of the DOC, establishing whether this individual would be a paid 
employee or contracted or some other relationship, advertising the position and 
accepting resumes, establishing a subcommittee to interview candidates, and 
determining the organizational ramifications of having a paid DOC.   

 
12. There being no further business, the meeting was adjourned at approximately 

10:00 pm. 


